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OCCUPATIONAL HEALTH & SAFETY

At Nutrien, we’re working to help farmers around the world produce 
enough food for a growing population. To do that, we focus on keeping 
our workers safe, healthy and secure every day.

Steven Bonk, MLA
for Moosomin Constituency

622 Main St., Moosomin, SK
Phone 306-435-4005
Fax: 306-435-4008

Offi ce Hours:
Monday thru Thursday
9 a.m. - 12 noon
1 p.m. - 4 p.m.

Remember to make safety a 
priority, not only during 

OH&S Week, but all year round!

SPY HILL, SK • 306-534-2095 
WWW.CDUNCANCONSTRUCTION.COM

C. DUNCAN CONSTRUCTION LTD. is dedicated to promoting Health and 
Safety in the workplace, at home and within the general public. During 
the Covid-19 pandemic we have taken every precaution to maintain a 
safe working distance from each other, disinfect our separate work ar-
eas and implement multiple protocols to address the widespread health 
concerns. As a dedicated essential service, we are pleased to be able to 
work and in doing so will not jeopardize the wellness of our neighbours.  

STAY STRONG; MIND, BODY AND SPIRIT

How did Occupational Safety and Health Week start?
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PROUDLY SUPPORTING OUR 
MEMBERS AND THE SASKATCHEWAN 

MINING INDUSTRY IN THEIR 
ONGOING SAFETY GOALS

UNITED 
STEELWORKERS

USW
Local 7916

Dr. Robert Kitchen MP
Souris-Moose Mountain

1-866-249-4697  •  www.drrobertkitchen.ca

Safety matters because YOU matter!
To all those putting a focus on Occupational Health and Safety 
this week, I commend you! The importance of preventing injury 

and illness in the workplace means that the people 
we care about come home safely each day!

  220 Nelson St. West • Virden, MB • 204.748.2382

Workboots including

LIKE US ON FACEBOOK

Footwear for the whole family!

WORK SAFE. KEEP SAFE.

Most workplaces in Saskatchewan are 
provincially regulated. The legislation that 
deals with occupational health and safety 
in these workplaces is as follows:

• The Saskatchewan Employment Act 
(the Act); and

• The Occupational Health and Safety 
Regulations, 1996; The Mines Regulations, 
2003; and The Radiation Health and Safety 
Regulations, 2005.

The Act outlines the general, legislated 
safety standards and requirements for oc-
cupational health and safety in Saskatch-
ewan, whereas the regulations give de-
tailed provisions about how to meet the 
requirements of the Act.

OHS legislation is designed to protect 
workers from being injured on the job or 
suffering illness from unhealthy work en-
vironments.

Workers have three basic health and 
safety rights. They are:

• the right to know the hazards at work 
and how to control them;

• the right to participate in identifying, 
assessing, eliminating and controlling 
workplace hazards; and

• the right to refuse work they believe 
is unusually dangerous to themselves or 
others.

An unusual danger could be:
• a danger that is not normal for the job;
• a danger that would normally stop 

work; and

• a situation that a worker isn’t trained, 
equipped or experienced to deal with 
properly and safely.

Workers have the right to know about 
the hazards of their job and how to control 
and handle them safely. A hazard is any 
activity, situation or substance that could 
harm a worker. Workers should ask about 
the hazards at their workplace.

In the workplace, health and safety is a 
shared responsibility. All workplace par-
ties are responsible for ensuring healthy 
and safe working conditions to the extent 
of their authority, knowledge and ability.

In OHS legislation, there are:
• duties of employers;
• duties of workers;
• duties of supervisors;
• duties of self-employed persons;
• duties of contractors;
• duties of prime contractors at certain 

multi-employer worksites;
• duties of owners; and
• duties of suppliers.
Employers have the most care and con-

trol in the workplace, and therefore have 
the most responsibility for health and 
safety.

An employer is a person/business who 
operates a place of employment and em-
ploys the service of one or more workers.

An employer’s health and safety duties 
include:

• understanding and following health 

and safety requirements in the OHS leg-
islation;

• ensuring the health, safety and wel-
fare of workers;

• making sure that managers and su-
pervisors are trained, supported and held 
accountable for fulfilling their workplace 
health and safety responsibilities;

• ensuring workers have the informa-
tion, training, certification, supervision 

and experience to do their jobs safely;
• providing medical/first aid facilities 

as needed; and
• ensuring workers are not exposed to 

harassment in the workplace.
While at work, workers have a responsi-

bility to work and act safely.
A worker is an individual, or supervi-

sor, who is engaged in the service of an 
employer.

A worker’s health and safety duties in-
clude:

• understanding and following health 
and safety requirements outlined in the 
OHS legislation;

• using safety equipment, machine 
guards, safety devices and personal pro-
tective equipment;

• co-operating with anyone exercising a 
duty imposed by occupational health and 
safety legislation; and

• not causing or participating in the ha-
rassment of others in the workplace.

Understanding Occupational Health and Safety in Saskatchewan




