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Saskatchewan has over 25 operating 
mines that produce potash, uranium, coal, 
gold, salt, meta-kaolin, silica sand, sodium 
sulphate, clay and bentonite.

The McArthur River mine is the world’s 
largest and highest grade uranium mine. 
In 2013 it produced 20.2 M lbs U3O8 ac-
counted for approximately 14%of global 
uranium production. The Cigar Lake mine 
is the world’s second largest uranium 
mine and when it is in full production, will 
produce 18 M lbs U3O8 per year.

The provincial mining industry is rec-
ognized as one of the most technologically 
advanced in the world.

The exploration cycle from the time of 
initial discovery until all the regulatory 
permits are in place and the property goes 
into production has increased to 15 to 20 
years.

Saskatchewan coal, mined in Estevan, 
Bienfait and Coronach by Westmoreland 
Coal Company, represents the primary 
source of energy in Saskatchewan, ac-
counting for over 40% of the province’s 
available power capacity and the majority 
of its base load capacity.

Exploration, considered as a key R & D 
(Research and Development) component 
of our industry, is the key to sustainability 
in the mining industry, ensuring that we 
identify new resources to replace those 
that have been mined out.

The mining industry supports govern-
ment investment in geoscience to ensure 
that we continue to attract new investment 

capital to the province.

In addition to potash, uranium, gold 
and coal, Saskatchewan has a wealth of 
developing mineral resources including 
diamonds, platinum & palladium, rare 
earth elements, copper, zinc, nickel, sodi-
um and potassium sulphates and mineral-
ized brines.

Mining is a major contributor to Sas-
katchewan’s economy, directly contribut-
ing, on average over $1.5 billion in rev-
enue to the provincial government. These 
revenues support government programs 
and services such as health care, education 
and infrastructure development.

Direct, indirect and induced mining em-
ployment accounted for 30,500 jobs or 6% 
of total employment, almost 1 in every 16 
jobs with a payroll of $1.5 billion.

Saskatchewan’s mining industry has 
a strong commitment to safety and con-
sequently is one of the safest industries 
in the province. For the past 17 years the 
industry has averaged about one lost time 
accident (LTA) for every 200,000 hours 
worked [this would be equivalent to an 
individual working for 100 years before he 
has a LTA].

• The Saskatchewan mining industry 
is a safe industry. WCB statistics illustrate 
that the mining sector has a lower time 
lost injury rate than the provincial aver-
age, including lower than either the health 
or government worker sectors. T

From 2008 – 2028,  the Saskatchewan 
mineral industry will invest over $50 bil-
lion in expansions and new mines. This 

translates to new investments of more 
than $6 M a day. 

• Mining employment (direct, indirect 
and induced) will see its contribution rise 
to 17% of total employment or almost 1 in 
5 jobs.

• Mining will generate over 286,000 
person years of direct employment in con-
struction in operational activity.

• Mining will contribute an additional 
$9.5 billion per year to provincial GDP.

• Mining will generate a further $28 bil-

lion in provincial revenues or $1.4 billion 
per year, for a total of over $50 billion.

There are over 130 Safety profession-
als employed by the mining companies 
in Saskatchewan and an additional 1000 
emergency responders trained at the mine 
sites.

Saskatchewan’s mining industry creates 
direct and indirect employment for ap-
proximately 30,500 people.
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Fertile Ground
for

 

Saskatchewan

MINING:

www.saskmining.ca

We recognize the impact 
of the potash mining sector during 

Saskatchewan Mining Week!

122 Ellice St  •  Rocanville, SK  •  306-645-2828

Liquor Franchise 
& Reverse Osmosis 

Bottled Water

Home Delivery 
& In-Store Pickup

PCWE is widely respected and renowned for our contributions 
to and knowledge of major construction projects across the 
vastly diverse challenging terrains of Canada, encompassing 
all energy and mineral sectors

• Large inventory of late model Caterpillar 
equipment, ranging from the largest pipe 
layers to earthmoving equipment.

• 12,000 square foot fabrication shop with 15 
ton cranes and 26 ft of hook height

• Experience in all pipeline applications. 
• Preventative pipeline maintenance
• Civil construction
• Reclamation

1 Highland Drive 
Melita, MB   R0M 1L0

204-522-8075
PCWE@procanadawest.com
www.procanadawest.com

Saskatchewan mining facts
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BY KARA KINNA
It was on a drive past bobbing pump-
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IJACK introduces new technology to oilfield
Dan McCarthy in front of the IJACK shop at Wapella.

Above: Lifting one of the IJACK pump jacks.

Below: An interior view of the IJACK shop.
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Sharing The Energy 

Crescent Point is proud to be 
part of your community.

crescentpointenergy.com

We value and appreciate those 
involved in the various mining, 

energy and manufacturing  
industries and the contribution 

they make to our economy 
and the communities of 

Souris-Moose Mountain.

Phone: 306-435-2831
www.drrobertkitchen.ca

Business of the Year for 
Motel 6 in Western Canada

Josef & Krista Tesar
Family Owned & 

Managed

Roman Chernykh
Manager

Close to Tim Hortons, KFC, A&W, Subway, Red Barn Restaurant & Lounge, 
Moosomin Communiplex & Co-op Gas Station/ Truck Stop

SOUTH HILL INN (2003) LTD.
H O S P I T A L I T Y

ROOMS STARTING AT

$9995

Thanks for staying with us!
 - Josef Tesar President & CEO

405 Ogilvie Street
Moosomin, SK  

Canada 
(on #1 Trans-Canada 

Highway)
306-435-3666 or 
1-855-537-3666

• 76 Rooms, 16 Extended Stay  
Suites with Marble Kitchenettes

• Fridges - Solar Power
• “Green” motel - Recycled  

Hardwood, No Carpets
• Board Room (for up to 

40 people)
• Gym
• Wireless Internet
• Pet Friendly 
• Four-Storey Elevator
• Guest Laundry

• Truck/Bus/RV Parking
• Complimentary Continental 

Breakfast

and Hot Chocolate All Day Long
• 2010 Best Hotel Design for  

Economy Hotels “Phoenix”  
Motel 6 by Leisure & Travel  
Magazine

Industry and Group 
Rates Available

Weekly Rates Available

motel6.com  •  1.800.4MOTEL6

BY KEVIN WEEDMARK
Pat Beaujot had taken Seed Hawk from 

name recognized by many farmers around 

-

he spoke about the growth of the company 
and spoke about the persistence and tenac-

-

-

“To me that is the spirit of Saskatchewan 
farmers and prairie farmers—their inno-

-
ist and an agronomist working on this 

-

-

of work into it and not get paid for it for 

-

-

-
-

“We had pretty good success and kept 

-
ter Stark from Sweden made an appoint-

-

“When he came to see us he just wanted 
-

and said we are interested in your product 

-

“When Väderstad partnered with us they 
put some money into the company and we 

-

-
ing farms in France and seeing how they 

then we got partnered up with Väder-

“Seed Hawk today has become a mar-

-

Perseverance, tenacity helped Seed Hawk grow
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Steven Bonk, MLA
MOOSOMIN CONSTITUENCY

Phone: 306-435-4005 622 Main St. • Moosomin, SK

I would like to express my 
appreciation to our mining, 
energy and manufacturing 

industries for the huge 
contribution you make to the 

province’s economy.
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Saskatchewan mining facts
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We’re just around the corner,  

doing business around the world.

At PotashCorp, we help farmers around the world grow nourishing food that 

supports our growing population. Our expansion at Rocanville offers growth 

opportunities for our employees, our company and our business partners. 

We’re contributing to a strong and vibrant economy in our home province and 

helping to build a better future for us all.

Find out more at PotashCorp.com.

PotashCorp.com

@PotashCorpSask 
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HIPPERSON CONSTRUCTION
 

Regina, SK S4P  
P: 306.359.0303  F: 306.359.0383
www.hippersonconstruction.com

• Construction Management

• Design-Build

• General Contractor

• Pre-engineered Steel
Buildings

1967 - 2017

www.cduncanconstruction.com

The commitment we have  
to safety in our workplace  
and quality in our products  
are fundamentally essential 

to the successful role  
we play in the Saskatchewan 

Mining Industry.

Goodman Steel Ltd.
902 Railway Ave.

Rocanville, SK S0A 3L0
Ph: 306-645-2040  
Fax: 306-645-2140

In a revision to expected drilling totals for 2017, the Pe-
troleum Services Association of Canada (PSAC) is forecast-
ing a major increase in oil and gas activity in Saskatchewan.

The April 28 update to the PSAC drilling activity fore-

of wells drilled in the province to a new total of 2,670 wells, 
up from 1,940 wells in the original forecast.

“This announcement is a clear sign of renewed opera-

and Resources Minister Dustin Duncan said. “After an 
extended period of cost management and reductions, this 
industry is showing us once again the kind of resiliency 

Nationally, PSAC is anticipating an estimated 6,680 

a 60 per cent increase from the original 2017 drilling activ-

pared to 399 wells drilled during the same period in 2016.

Major increase in 2017 
oil drilling forecast
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www.swilsonconstruction.ca   •  admin@swilsonconstruction.ca

Work on
new power line 

continues

Dale Woods took 
this photo of the new 
230 kV power line be-
tween the Kennedy 
switching station and 
the Tantallon switch-
ing station, where it 
crosses the Pipestone 
Valley. The power line 
was built to accom-
modate future load 
growth in the area.

In addition to this 
line, a high voltage line 
is being planned be-
tween Birtle and Tan-
tallon. SaskPower has 
signed a power pur-
chase agreement to 
buy 100 mw of power 
from Manitoba Hydro, 
which will be carried 
on the new line.

MEMBER OF

585 Henderson Drive
Regina, Sask
P: 306-721-4122

118 Faithfull Crescent
Saskatoon, Sask
P: 306-651-1834www.rrrigging.com

Rope 
Attachments

Load Lifter Round Slings - Quality and Delivery that CAN’T be beat
Wire Rope Ind. - Specialty ropes, Wire rope slings, General purpose rope
Yoke - Grade 80 lifting systems
Twin-Path Lifting System - All capacities
Crosby
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FABTEC 
MANUFACTURING
• Mobile Welding
• Construction Work
• Metal Fabricating

306-534-2213 • Spy Hill, Sask.

24-Hour Dispatch:

306-483-2848

Serving Southeast Saskatchewan,
Southwest Manitoba & North Dakota Since 1956

• 16 Million & 
 21 Million BTU 
 Super Heaters

• Propane Fired

• 80m3 axle  
 mounted  
 horizontal  
 Frac Tank

A TIME TO CELEBRATE

UNITED 
STEELWORKERS

LOCAL 7916
STANDING PROUDLY WITH OUR MEMBERS 
AND SASKATCHEWAN’S MINING INDUSTRY

USW
Canada’s Mining Union

24 Hour Service   •  1004 North Front St.  •  Moosomin, SK  •  306-435-2949

“Let Our Family Help Your Family”

SPRING IS HERE! 
We have a great selection  

of car, light truck and semi tires.
Before You Hit The Road  

Come and See Us For All Your Tire Needs.

 ROCANVILLE, SK 306-645-2112
LANGENBURG, SK 306-743-2332

IN A 
RUSH?

We can get the products you need 
faster and at a more affordable price 

than from your average supplier!

Try us today for 
your industrial 
product needs!

 #2 - in the amount of oil produced among Canadian 
provinces, accounting for 13 per cent of Canada’s oil pro-
duction

 486,000 - barrels per day in oil production in 2015

 $750 million - in payments industry made for the use 

2015/16

 $4.4 billion - in industry spending on exploration and 
development in 2015

 33,000 - person years of direct and indirect employ-
ment by the industry in 2015

 1.8 Tcf - remaining marketable natural gas reserves at 
2014

 1.0 billion - barrels of remaining crude oil reserves at 

2014

 29,200 - number of producing oil wells in 2015

Saskatchewan’s resources
Saskatchewan’s oil and natural gas development can 

be traced back to the 1880s with natural gas drilling near 
Regina. 

minster in 1943. 

Saskatchewan has about seven billion barrels of crude 
oil and about 9.5 trillion cubic feet of natural gas. 

To date, six billion barrels of oil and 7.1 trillion cubic 
feet of natural gas have been produced.

Researching
innovative practices

Through Saskatchewan’s Petroleum Technology Re-
search Centre, we are working to develop new technolo-

while lessening impact on the environment. 

For example, the Centre is doing research on carbon 
capture and storage—the use of carbon dioxide to im-
prove oil recovery and reduce greenhouse gas emissions.

Saskatchewan oil industry facts



 The World-Spectator - Moosomin, Sask. Monday, May 29, 201736

2017 Mining, Energy & Manufacturing

Green    cres
CONSULTING

STEVEN MYERS
Industrial Vegetation Control
Drilling Waste Management
Pre-disturbance Assessments

Wawota, SK

306-577-5443
steven.myers@sasktel.net

Hauling Grain, Fertilizer, Equipment, Water 
and Gravel, plus Winch Truck Service.

Proud to serve the mining, energy and 
manufacturing industries in our area.

Ph: 306-645-2032 • Rocanville, SK

LTD.

W.H. CODERRE & SONS  
CONSTRUCTION LTD.
Box 609, Stoughton, SK, S0G 4T0

Phone: (306) 457-3131
Fax: (306) 457-3244

Over 70 Years in Business
Supplier of all types of sand,  

gravel and rock products relating  
to the oilfield industry.

DEL CODERRE • RANDY CODERRE

Ener-Test
Well Servicing & 

Rentals Ltd.
• Production Testing
• Frac Flowback
• Sour/Sweet Wells  
 Data Recording
• Rig in of Pressure  
 vessels/400bbl tanks/ 
 open top tanks

• Well testing crews- day/nights
• Specializing in sour

• 

Dale 306-861-3635
Carlyle  •  Redvers  •  Estevan  •  Weyburn

NOW HIRING
We are currently seeking experienced  

Class 1 and Class 3 Drivers
Minimum 2-years driving/oilfield experience required

CLASS 1 Tank Truck, Bed Truck, Winch Truck

CLASS 3 Vac Truck, Acid Truck, Water Hauling,
 Mobile Steam Truck, Hot Oiler

Please send resume and current abstract to  
lhallett@terroco.com or phone 204-748-2063

Pre-employment screening proceess includes a drug and 
alcohol screening test.

BY KEVIN WEEDMARK
Bringing passion to what you do is key, Pat Beaujot told 

an audience at an event in Kipling May 6.
Seed Hawk is a large manufacturing operation at Lang-

bank. It started 25 years ago in a farm shop. At an event 
organized by the Kipling Entrepreneurs Group, Beaujot 
explained that Seed Hawk wouldn’t have become the suc-
cess it is if he was not driven by a passion for what he is 
doing.

“I grew up on a farm near Langbank,” he said. “I grew 
up in the ‘70s and my parents really taught me respect for 
the land, respect for farming, and how to work hard. In the 
‘70s farming was booming. In the ‘70s grain prices came to 
a peak, land prices went crazy, interest rates were going 
crazy too, so to me when I was going through high school 

for farming and agriculture, so I went to U of S and got a 
degree in agriculture. My intent when I went to university 
was to come back to the farm and become a seed grower or 
something like that. My dad was still farming and doing 

At that time Saskatchewan was half summerfallow—

all year to kill weeds and increase the moisture in it. It 
depletes the organic matter and leaves more nutrients in 
the soil, and after that year of summerfallow you grow 
a much better crop, but you pay for it by losing topsoil 
and  losing the opportunity to grow a crop that year, so it 
was a bad practice. Soil erosion was at its peak in the ‘70s. 
There were some really bad years in the ‘30s but in the ‘70s 
because of bigger tractors, cultivators, bigger farms, they 
were able to till a lot better than they used to. On a windy 
day in the ‘70s there would be dust in the air everywhere, 
and you don’t see that any more because of no till. 

“It was really in university I developed a passion for soil 
conservation from two professors. They taught us that you 
can actually grow a crop year after year without summer-
fallow if you use fertilizer and pesticides to control weeds 
instead of tillage and if you left the stubble standing and 
trapped snow you would have enough moisture.

“It was a real change in farming practices that they 
taught us but it really needed to be done because we were 
really destroying our soils here. When I went to university 
I had a passion for soil conservation and really wanted to 
help farmers change, and selling fertilizer became a part of 
that. Farmers had to start using fertilizer so when I went to 
work for a fertilizer company it was partly because I want-
ed to teach farmers to change the way they were farming.

“You are not going to change farming practices unless 
you can make money out of it. Farmers are running a 

business too. If you are trying to say change your farming 
practices for the good of the soil and environment they are 
going to say were is the money, I have got to make money 
doing this. Farmers wanted to change and everyone in the 
industry wanted them to change but the tools were not 
there for them to change. 

“These were the challenges we saw and some of the so-
lutions. That is what was driving us and the opportunity I 
saw in the market place. There were lots of little start ups 

in without tilling. It wasn’t easy, believe me. 
“We brought to the industry big machines that would 

follow the ground very accurately. If you want to seed 
canola half an inch deep with an 84 ft machine with in-
dependent depth control—that is what we brought to the 
industry.

“When you are starting your business you better be pas-
sionate about it because there is a lot of money to be made 
at times and a lot of work for nothing.

“But if you are passionate about it then you will get 
through those times. For me I was more passionate if I 
convinced a farmer to zero till and he bought a competi-
tor’s machine. I was still happy because he was at least 
farming the right way. That is how passionate I was. The 

for me.
“I developed a passion for soil conservation. 
“I think growing up in a small town was an advantage. 

A lot of people think it is too bad I grew up in a small town 
and didn’t have many opportunities. 

family. My family was twice as big as the class. In a small 
town you learn to get along with people who are older 
and younger than you, smarter than you, not as smart, 
richer than you, poorer than you. When you want to sell 
your ideas, you are selling them to everybody not just sell-
ing them to people like you. You are selling them to people 
that are older and younger than you. I think growing up 
in a small town you are around that all the time and it is 

think that is an advantage we have in a small town.”
Beaujot told the crowd at Kipling that partnerships 

are important in business, but it is important to structure 
them carefully.

“You have to be willing to take a risk if you are going to 
start your own business, and partnerships to bring in ex-

times in our partnership is that you should spell out if you 
can an exit strategy from the beginning of your business. If 
you partner with a relative or friend, you should think ‘if 
we stop getting along, what do we do?’ At the beginning 
you are all getting along and excited, but it doesn’t work 
that way forever. 

“You don’t want to feel trapped if you want out and if 
someone else wants out you can say this is what we agreed 
to at the beginning and it is a little less stressful.” 

Another bit of advice—hire good people and give them 
the freedom and the tools to do their jobs.

“As you grow you need to hire good people and let 
them do their job,” Beaujot said. “That sounds easy but 

then we hired a salesman. For me to listen to him make a 
sale was really hard. I would be sitting at my desk and I 
could hear him talking to a farmer in the other room and I 

got to let the guy learn and do his job. If you interrupt all 
the time that is not going to work. You can’t grow your 
company if you do everything. 

“I envisioned a big company and the only way to do this 

and let them do their job. Do what it takes, whether it is 
long hours or not making very much money at the begin-
ning. You have to keep try and not give up.”

Seed Hawk’s Beaujot says passion for soil conservation the key to his success

The Seed Hawk manufacturing plant at Langbank


