
Monday, January 23, 2017 The World-Spectator - Moosomin, Sask. 23

Guide to 2017

Education
This spring, a new cohort of University 

of Saskatchewan graduates will cross the 
stage at convocation with a diverse set of 
employable skills.

Connecting new grads to their future 
careers involves more than handing them 
their parchment, however.

Those with a job already lined up when 
they receive their degrees will have taken 
advantage of the university’s career plan-
ning and skills training resources, and 
many will be graduating with on-the-job 
experience built in to their program.

Helping students to find a return on in-
vestment for their education is a focus at 
the university’s Student Employment and 
Career Centre (SECC). For manager John 
Ault, ensuring students are exposed to 
career planning and readiness at the right 
steps along the way is critical to this goal.

“Careers are just one part of the student 
life cycle,” he said. “They’re balancing 
many priorities and our programming has 
to be flexible to meet different needs.”

While Ault and his team encourage stu-
dents to engage early and often with the 
SECC and other campus supports, they 
recognize that students aren’t always 
quick to set aside time to come in to the 
office.

Ault and his team work with colleges 
to embed career readiness pieces into the 
curriculum, as well as connect students to 
employers that offer internships and co-

ops.
AnneMarie Dewar, a chemical engin-

eering student in her final year took part 
in the Engineering Professional Internship 

Program (EPIP) last year.
Dewar says the internship helped solid-

ify her decision to work in the oil and gas 
industry.

The twelve-month internship, which 
she applied for through the SECC, was an 
eye-opening experience and provided the 
chance to work with other departments in 
her industry. 

“I applied for every internship that was 
available,” she laughed. “Reading the job 
descriptions? They were all foreign to me. 
But working in the job I had, I found dif-
ferent things I liked and I’ve applied for 
jobs in a couple areas.”

Though the EPIP added a year to her 
degree, Dewar’s work as an intern counts 
towards her professional designation.

“In the end, you’re in the exact same 
spot as someone who graduated and then 
got a year of experience. It’s just nice that 
you’re considered a full-time student 
when you’re doing it,” she explained.

Of the service she received at the SECC 
when applying for the EPIP and now that 
she is looking for her first job as an en-
gineer-in-training, Dewar says, “students 
don’t always recognize how helpful it is 
until they’re pushed to go. Take the ad-
vantage.”

The histories of the province of Sas-
katchewan and the University of Sas-
katchewan (U of S) have been and always 
will be strongly connected. The university 
was established in 1907, only one year af-
ter Saskatchewan became a province.

University Senate plays a critical role in 
connecting the university to the public by 
providing a window on the activities and 
goals of the university, and also making 
the university aware of the needs of the 
larger community.

“I’m always so in awe at the level of en-
gagement from all the participants,” said 
Corinna Stevenson, an elected member of 
senate for District 9, which includes Ni-
pawin, Melfort and Hudson Bay. “It is a 
large group, and we get to not only under-
stand university affairs better but also the 
perspectives of their stakeholders.”

Senate is a governing body made up 
of stakeholders of the U of S including 
students, past and current chancellors, 
the university president, vice-presidents, 
deans and elected members of our alumni 
representing areas across Saskatchewan 
and around the world. It also includes 
representatives of organizations with a 

connection to the university such as pro-
fessional governing bodies, and the min-
ister and deputy minister of advanced 
education. A range of issues are discussed 
and addressed through the variety of per-
spectives that come together to compose 
senate.

“For my people, the Dene and northern 
people, you have to be a part of senate or

executive and those kinds of things in 
-

sions,” said Allan Adam, the elected mem-
ber for District 10, which covers northeast

Saskatchewan and includes commun-
ities such as Stony Rapids and Sandy Bay. 
“That’s one of my interests, to make sure 
our voice is heard from the North as well.”

Jim Pulfer, the elected representative for 
District 13, covering the city of Saskatoon, 
feels alumni in his community are quite 
happy with how things are going.

“But like all things in a democracy, if 
you become complacent and no one is 
taking an active part—bringing good 
ideas and discussing them between each 
other—then we miss out on a real oppor-
tunity to be the cradle of new policy,” he 
said. “That’s where I see senate playing a 

vital role, in that type of disclosure.”
Senate meets twice a year and the meet-

ings are open to the public. The next meet-
ing is scheduled for April 22.

There are 28 elected alumni on senate—
one senator from each of the 14 districts 

across the province, and 14 members-at-
large who may reside anywhere. Nomin-

-
rently open and run until March 1, 2017. 
To learn more, or to submit a nomination, 
visit usask.ca/senate-election.

Weaving Careers into Curriculum

University Senate connects the U of S  
to the province’s communities

Photo courtesy of the University of Saskatchewan
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Southeast College prides itself on its 
ability to offer courses for skills that are in 
demand in Southeast Saskatchewan’s la-
bor market, and is unique in its efforts to 
pair its students with potential employers.

“We go through a rigorous process ev-
ery year to determine which programs we 
are going to offer,” says Sheena Onrait, 
Manager of Marketing and Communica-
tions with Southeast College. “It involves 
a number of factors. But most importantly 
it involves the labor market. We look at 
what is important to that community and 
the surrounding areas, what kind of la-
bor market shortages they have, and if we 
have a program that we can potentially of-
fer that can help to mitigate that labor mar-
ket shortage.”

Southeast College has campuses located 
in Moosomin, Estevan, Weyburn, Assini-
boia and Indian Head, Saskatchewan. It 
also has a learning centre located in White-
wood.

The college serves a region of more than 
70 communities spread throughout 20,000 
square kilometres. Through partnerships 
with post-secondary institutions, the col-
lege delivers a variety of career, vocational, 
and academic programs to meet the eco-
nomic demands of southeastern Saskatch-
ewan. The college offers numerous busi-
ness, safety, and industrial programs and 
courses required to meet the diverse and 
challenging workplace skill sets of Sas-
katchewan’s economy.

“In the fall of 2017 we will be running 
our Continuing Care Assistant full-time 
program out of Whitewood,” says Onrait. 
“There will be a part-time Continuing Care 
Assistant course in Wolseley.

“We will also be running the Electrician 

Moosomin campus.”
“Out of the Moosomin campus, for the 

second time we have partnered with the 
Moosomin and District Regional Park to 
offer a heavy equipment operator program 
coming up in April,” she says.

The college also offers a wide range of 

continuing education programs.
“One of the ones the Moosomin campus 

is working really hard on right now is the 
SAIT business training workshops,” says 
Onrait. “These are professional develop-
ment style workshops that are designed 
to enhance an employee’s skills—your su-
pervisory, your leadership, your problem 
solving, your employee motivation, those 
types of things. They are really great con-
tinuing education programs.”

What courses are highest in demand 
with the college?

“It varies from region to region,” says 
Onrait. “Of course it always seems like 
health care positions are in high demand. 
We are running two full-time continuing 
care assistant programs throughout the re-
gion this year  in Whitewood and in Wey-
burn.

“The electrician program in Moosomin 
has been a steady program. Even though 
the recent decline in the economy has 
probably impacted some employment in 
that area, the student demand stays strong 
enough, so we are continuing to offer it.

“In the areas where we have power gen-
eration—the Estevan-Coronach area—the 
demand for fourth class power engineers 
is still strong in these areas as well. So we 
are continuing to offer those programs in 
these areas.”

Onrait says Southeast College sees stu-
dents from a wide area.

“Our students come from all over,” she 
says. “We’ve had students from Prince 
Albert, we’ve had students from Regina, 
we’ve had them from all over the province.

“We are seeing an increase in local stu-
dents as well. There are a lot of students 
who are staying at home and taking the 
programs at Southeast College has to offer 
and then working in the area afterwards.”

Onrait says there are some major ben-

“I honestly think the smaller class sizes 
are key. We have more one-on-one instruc-
tor time and there’s a strong relationship 
built with their peers and with their in-

structors and you just can’t get that in larg-
er centres.

“We have enhanced student support. 
There’s a student advisor at each main 
campus, and those student advisors are 
actively involved in the students’ success 
and in the support of the student on an on-
going basis.

“Our scholarships are amazing. There 

dollars that are available to all of our stu-
dents that they can access.”

The Moosomin Campus will host their 
second inaugural Moosomin Swing for 
Scholarships Golf Tournament on Sat-
urday, June 3 at the Pipestone Hills Golf 
Club. Onrait says the purpose of this tour-
nament is to raise scholarship dollars that 
are awarded back to students in the form of 
entrance scholarships, merit based scholar-

ships and bursaries. 
“Across the region, we also host annual 

tournaments in Estevan and Weyburn.  We 
will be looking to engage local businesses 
and community members for this initia-
tive. As well, we would encourage any 
other business or community partner that 

scholarship program to contact our local 
campus,” she says.

Onrait says there are a number of ways 
to connect with Southeast College in order 

courses they offer.

more information about all of our pro-
grams,” she says, “is to visit our website 
at southeastcollege.org, to visit any one of 
our campus locations, or to call our toll free 
registration line at 1-866-999-7372.”

Southeast College

Finding practical solutions for students and employers

Open for registration  
February 1, 2017 

Fall 2017  
Programs

Program Application Deadline 
June 2, 2017 

Apply BEFORE June 30, 2017  
to be eligible for a Southeast 
College Entrance Award.

Call 1.866.999.7372 to Register 
or Apply Online at  
www.southeastcollege.org

Over $197,000 in scholarships 
and bursaries awarded  
to Southeast College students  
in 2015/2016! 

PROGRAM

32 weeks

39 weeks

46 weeks

33 weeks

21 weeks

16 weeks

33 weeks

18 weeks

21 weeks

22 weeks

Weyburn & Whitewood

Ocean Man First Nation

Weyburn

Estevan & Coronach

Estevan & Moosomin

Weyburn

Estevan

Estevan

Estevan 

Weyburn

LENGTH LOCATION

Continuing Care Assistant Certificate

Educational Assistant

Hairstylist

Power Engineering Technician

Electrician Applied Certificate

Power Engineering 3rd Class Theory

Office Administration

Industrial Mechanic

Welding 

Heavy Equipment and Truck  
and Transport Technician 

* Programs and locations are 

subject to change

We can design and print in-house posters, forms, 
business cards, letterheads, envelopes and more!

Call today for a custom quote!

306.435.2445
world_spectator@sasktel.net  
www.world-spectator.com

Date: ____________________________________AFE: ______________________________

Company: _______________________________________  P.O. _______________________

Location: ___________________________________________________________________

Loaded at: __________________________________________________________________

Unloaded at: _________________________________________________________________

Tank Capacity: ____________ #of Axles_______________ Unit #_______________________

Trucked by: ____________________________ Received by: __________________________

TYPE OF WORK DONE: ________________________________________________________

___________________________________________________________________________

___________________________________________________________________________

___________________________________________________________________________

___________________________________________________________________________

___________________________________________________________________________

 LOAD QUANTITY HOURS HOURLY RATE

 NO. IN TANKS
Petroleum Crude Oil Class 3 UN 1267 Packing Group II  

Residue Last Contained Petroleum Crude Oil 

Class 3 UN1267 Packing Group  II 

Petroleum Crude Oil Class 3 UN 1267 Packing Group II  

Residue Last Contained Petroleum Crude Oil 

Class 3 UN1267 Packing Group  II 

Petroleum Crude Oil Class 3 UN 1267 Packing Group II  

Residue Last Contained Petroleum Crude Oil 

Class 3 UN1267 Packing Group  II 

Petroleum Crude Oil Class 3 UN 1267 Packing Group II  

Residue Last Contained Petroleum Crude Oil 

Class 3 UN1267 Packing Group  II 

 TOTALS Number of Placards:

VAC TRUCK

_________________________________________________________________________ 

_________________________________________________________________________

_________________________________________________________________________

 Rating 1 - Critical

 Rating 2 - Serious

 Rating 3 - Moderate

 Rating 4 - Minor

 Rating 5 - Negligible

Rating 1 - Do not proceed

Rating 2 - Do not proceed until action has been taken to eliminate or control hazards

Rating 3 - If possible, remove or control hazards, if this is not possible proceed with  

  great care and caution

Rating 5 - Proceed

HAZARDS

 Stuck truck/soft lease

 Flammable products

 Chemical exposure

 Excessive noise

 Fluid spills

 Repetitive motion/ergonomics

 Confined spaces

 Overhead/underground facilities

 Obstacles, guidelines, backing up

 Slips, trips, falls

 Flying debris

 Hazardous atmosphere

 Static charge buildup

 Mechanical energy from PTO

 Sprains, strains

 Cuts, abrasions

 Working alone

 Other people on site

 Fatigue
 Burns, scalds

 Windy conditions

 Cold/hot temperature

 Slippery, icy conditions

 Height work

 Traffic
 Wildlife/Bugs

 Open trenches, pits or holes

 Unstable ground

 Valves
 Pressurizes lines, hoses

 Gauges
 Suction hoses

 Pinch points

 Other: ___________________

 Other: ___________________

DETAILS/COMMENTS: _______________________________________________

_________________________________________________________________

_________________________________________________________________

_________________________________________________________________

CONTROL MEASURES

Date: ________________________________

Controlled by: __________________________

 Clean windows, mirrors, lights

 Assess best entry strategy, slow driving 

  with care and caution

 Report in regularly

 Lockout if maintenance required

 H2S monitor ON, parked upwind

 Obtain assistance if required

 Fire extinguisher charged and ready

 Use proper procedures, caution 

 with tow ropes

 Leather or rubber gloves, MSDS hardy

 Make sure valves are open and closed 

 property, watch see level

 Plan route, keep spotter in site, 

 honk when backing

 Ground cable in place before hooking 

 up hose
 Dress appropriately, sufficient 

 drinking water

 Caution with frozen or blocked lines/pump

 Bleed oil slowly, be cautious around 

 lines/hoses
 Check levels before loading and unloading

 Watch pressure gauges

 Spl contact on exit and entry of cab

 Caution when walking, don’t rush

 Do not go under unit while job is in 

 process
 Check levels before loading and unloading

 Double check entire truck and all 

 truck valves
 Drive around/remove obstacles

 Use all outside lights

 Proper lifting techniques

 Use hearing protection

 Remove hose plug slowly

 Safety glasses/goggles appropriate steel 

 toe boots, long sleeve shirts and pants,

 
 
 

Fluid and Oil Field Hauling

 24 Hour Phone Number: 204-866-7853

 Box 589, Kola, MB   R0M 1B0

 Emergency: 204-886-7853

Spruce Hill FarmsJOURNEYMAN AG MECHANICLICENSED CUSTOM APPLICATOR

STEVEN DONALD
Box 911, Moosomin, SK  S0G 3N0306.435.9458 (cell)
sjdonald@rfnow.com

KICKKICKKICKKICKKICKKICKKICKKICKKICKKICK OFFOFFOFFOFFOFFOFFOFFOFFOFFOFF 

Presented by Elkhorn Agricultural Society

Elkhorn Elks Hall

Live & SLive & SLive & SLive & SLive & SLive & SLive & SLive & SLive & Sive & SilentilentilentilentilentilentilentilentententAuctionsAuctionsAuctionsAuctionsAuctionsAuctionsAuctionsAuctionsuctionsction

KendraKendraKendraKendraKendraKendra Kendra Kendra Kendra endra KayKayKayKayKayKayKayKayKayay

Wear your retro cowboy clothes or overalls to be entered

Door PriDoor PriDoor PriDoor PriDoor PriDoor PriDoor PriDoor Prioor Prior Prizeszeszeszeszeszesees

  
  Watch for updates on our Facebook page

Tickets Available at: Twin Valley Co-opor call Evan at 204-851-6447or Cynthia at 204-851-2910
No Minors 

Advance Tickets Only
$20$20$20$20$20$20$20$20$20$20

Box 24 • Moosomin, SK • S0G 3N0 

DAVID MOFFATT
Cell: 306-435-9245   •   Home: 306-435-2019 

E-mail: sdmoffatt@sasktel.net 

GST#R121906788

CUSTOMER ORDER NUMBER TELEPHONE FAX DATE

NAME

ADDRESS

CITY 
PROVINCE  POSTAL CODE

SOLD BY CASH CHEQUE CHARGE DEBIT CARD C.O.D. ON ACCT MDSE RET’D PAID OUT

 QUANITITY DESCRIPTION PRICE AMOUNT

SUBTOTAL

GST

PST

TOTALAll claims and returned goods MUST be accompanied by this bill

RECEIVED BY

SPECIAL INSTRUCTIONS

Thank You

PotashCorp SportsplexWALKING TRACK  MEMBERSHIP
40 Walk Punch Card$40 Value For use of Walking Track only

Moosomin Rangers 

Saturday,

November 5, 

2016
7:30 p.m.

Moosomin Communiplex

vs.

Adult Ticket

$1200

SJHL 

HOCKEY

Make sure it’s professional.  Make sure it’s seen.
Make sure it’s 

The World-Spectator
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 St. Thomas More College (STM) pro-
vides students with an intimate academ-
ic setting within the larger University of 
Saskatchewan campus. With a combina-
tion of smaller class sizes, award-win-
ning faculty, social activities, additional 
scholarship and bursary opportunities 
and an in-house chef for food offerings—
students enjoy an environment that is 

the best of both worlds.
STM is academically integrated with 

the University of Saskatchewan, and 
in partnership with the College of Arts 
and Science. This provides students 
with over 230 credit classes in the Arts 
and sciences that they can select from—
many unique to the campus. Any U of S 
student may take STM courses as part of 

their U of S degrees.
A new 20,000 sq. ft. addition to the 

College was completed in 2013, provid-
ing additional classroom space incorpo-
rating the latest technology; dedicated 
student study space; faculty research 
space and a large natural light atrium 
for studying and gathering with friends. 
STM is also recognized for its commu-

nity service learning and international 
travel opportunities, successful drama 
and glee club, youth groups, a student 
governing body within the College and 
access to student advising and College 
ministry support.

 For more information please visit st-
mcollege.ca or contact one of our STM 
student advisors at 306-966-8900.

St. Thomas More College
Offering students the best of both worlds

Register 
through 
PAWS

Additional 
Scholarships 
& bursaries available!

St. Thomas More College(STM) offers 
you an engaging learning environment - 
small class sizes - with award-winning 
faculty, within the U of S campus. 
Applied to your Usask degree - choose 
from classes offered in Economics, En-
glish, History, Anthropology, Archaeol-
ogy, Catholic Studies, Sociology, Lan-
guages (French, Spanish, Ukrainian), 
Psychology,Philosophy, Political Stud-
ies, Classical, Medieval & Renaissance 

studies and more!

Get more info 
at 306-966-8900

stmcollege.ca

Thomson House on campus; home-away-from-home to boarding students 
from Canada and the world beyond. 

Transform Your Senior School 
Experience with SJR Boarding! 

Established in 1820, St. John’s-Ravenscourt is western Canada’s oldest 
independent school. Though the campus may have changed, values have 
remained strong, and the School is proud to employ the very best 21st century 
learning to prepare students for university and the working world. With a 
strong focus on developing independence, character, and responsibility, it’s no 
wonder that over 98% of graduates are offered their first choice University 
and program. 

Boarding at SJR offers a true home away from home, where the small, 
family-like atmosphere offers daily home-cooked meals and a variety of 
weekly activities such as skating, shopping trips, and games evenings. Living 
with students from around the world also gives students the opportunity to 
become more globally aware, and learn important lessons about diversity, 
open-mindedness, and respect for other cultures. “I’ve definitely been able to 
experience so many other cultures that I never would have if I’d stayed in my small 
town,” says one student. “Everyone is so supportive of each other, and you really 
become like family.”

Students in boarding have the opportunity to choose their routine when it comes to studying and socializing. This helps teach responsibility and time 
management. SJR strives to provide not only excellence in academic education, but also to develop well-rounded individuals equipped with knowledge creativity, 
healthy lifestyles and social responsibility. Students consistently rise to the challenge and surpass the bar set academically: Along with a 100% post-secondary 
acceptance rate, St. John’s-Ravenscourt also holds a record of 14 world champions in debating (of 29 championships), and has produced 18 Rhodes Scholars!

Boarders can join a range of extensive co-curricular clubs where they can express their passions, for anything from robotics to large-scale musical productions. 
They also have access to top-notch facilities such as multimedia labs, a state-of-the-art fitness centre, an international-sized hockey arena, portable laptop and 
iPad labs, a music centre, and theatre, all located on our 23 acres of landscaped grounds.

As an SJR boarder, students have the unique 
opportunity of developing life skills that will 
help them navigate today’s world. Daily and 
weekly routines help develop a positive work 
ethic along with a sense of discipline, pride, 
and self worth. This lifestyle encourages 
boarders to become mature, independent 
decision-makers, which helps them hone the 
own personal leadership qualities. SJR’s 
boarding program complements its overall 
academic and athletic programs which, when 
taken together, offer a rewarding experience, 
and encourages interpersonal harmony, 
respect, empathy, independence, and 
lifelong learning.

Discover the world of boarding at St. John’s-Ravenscourt. Find out more at www.sjr.mb.ca.
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At the intersection of
psychology and technology

Through his research, Associate Professor Tony Chaston is changing

perceptions of how VR experiences can reduce anxiety — and possibly 

pain — in hospital patients. In the classroom, he’s changing students’ 

perspective on what hands-on learning means in psychology.

mru.ca/belong

Psychology student Josh Stewart dons the VR 
goggles as part of his honours thesis research.
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L’école de Bellegarde offre le suivant:
• Prématernelle 3 ans à temps partiel
• Prématernelle 4 ans et maternelle à temps plein
• Une qualité d’enseignement jusqu’à la 12e année

• Ratio élèves/enseignants peu élevé
• Choix d’éducation chrétienne ou moral
• Intégration de technologies en classe (codage, robotique,  
 tableau intéractif, arduinos)
• Arts appliqués (mécanique, technologie, couture, cuisine,  
 recyclage etc.)
• Projets culturels avec la communauté locale 

Services offered at École de Bellegarde include:
•  Public School
•  Part-time preschool for 3 yr.olds 
•  Full-time preschool for 4 yr.olds and kindergarten students
•  A quality educational program 
•  A sports and cultural program
•  Attractive pupil/teacher ratio
•  Choice of Christian or Moral Education
•  Technology in the classroom (Coding, Robotics,  
 SmartBoard, Arduinos)
•  Applied Arts Program (mechanics, technology, sewing, 
 cooking, recycling etc…) 
•  Cultural projects integrated in our local community

Petite éco
le, 

grands rê
ves. 

Le futur 
commence ici!!

Bellegarde, SK            www.ecolefrancophone.ca            lprefontaine@cefsk.ca
17:1c

L’école de Bellegarde

Creating, inventing, playing, discovering, tinker-
ing; these are all verbs that are sometimes missing 
from our everyday classroom lingo.  As educators, 
we are often too preoccupied with content and dis-
semination of information that we forget to offer 
our students the time to «play».  

The Maker Movement in our school has plans to 
change the way our students learn by giving them 
creative, tactile, project-based learning opportuni-

cial languages of our country!
The staff of École de Bellegarde would like to 

give our students every chance to become inven-
tors and innovators.

Our  3D printer is just one of the many additions 
to our ‘Makerspace’ as is the idea of   incorporating  
the STEAM (Science, Technology, Engineering, Art 
and Math) approach in our school curriculum.  

The Maker Movement is just one of the features 
of our school that makes us stand out as an unique 
and viable school.  As well as receiving a complete 
education from preschool to grade 12 in French,   
students have an opportunity to  participate in ac-
tivities  and programs that assures them of a well 
rounded education throughout all of their years in 
our school, an education that will prepare them for 
the 21st Century!

Come check out our school situated in South East 
Saskatchewan in the hamlet of Bellegarde!  

You may obtain more information on our school 
and on the admissions criterias  by visiting our 
website at www.ecolefrancophone.ca, by contact-
ing the school principal at lprefontaine@cefsk.ca or 
by following us on our Facebook page.

The Maker Movement at École de Bellegarde

Mount Royal University

Technology meets psychology
BY VALERIE BERENYI

for a month or two while undergoing cancer treatment.
To alleviate her pain, anxiety and boredom, she pops on 

a virtual reality headset and “wanders” along a beach in 
California. She even snaps a few pictures of her computer-
generated getaway and later shares them on social media.

That’s just one of the potential applications for the tech-
nology-meets-psychology research Tony Chaston is do-
ing at the virtual reality (VR) lab, part of the new Centre 
for Psychological Innovation at Mount Royal University 
in Calgary.

Chaston is collaborating with Avatar Media, an Edmon-
ton company that produces 3D and VR media content, 
to investigate how being immersed in a VR experience 
might lower anxiety and pain, and thereby help patients 
through extended hospital stays.

Experiential learning is a big part of the undergradu-

ate experience in most programs at Mount Royal and a 
big part of the VR lab as well. Psychology student Josh 
Stewart is doing his honours thesis research on the Ava-
tar Media Collaboration project—conducting VR experi-
ence testing and helping to develop analysis methods, 
questionnaires and techniques. Five or six assistants will 
help with the research and get hands-on experience. And 
third-year students in Chaston’s Sensation and Percep-
tion course will get a chance to try out VR themselves and 
then write about it.

The project uses Avatar’s 360-degree footage of vari-
ous natural environments: a mountain lake in Jasper, that 
beach in California, a Japanese meditation garden, an 
aquarium in San Diego.

“Natural environments really lower anxiety levels,” 
explains Chaston, professor and assistant chair in the De-
partment of Psychology in the Faculty of Arts. “We have 
people come into the lab, we test their anxiety level using 

a standard psychology test, we drop them into the VR ex-
perience and then we test their anxiety right after.”

At this early stage of the project, the goal is to learn 
how to reliably and validly measure a VR experience 

later stages of the research. Chaston hopes the outcome 
is a valid, standardized test for gaming companies or aca-
demics. One day, it might even form the basis of a smart 
phone app to help stressed-out students before exams.

The new Centre for Psychological Innovation will 
feature other leading-edge technologies, including 360º 
treadmills, one-way glass observation rooms and more. 
Students will be able to observe familial dynamics in the 
child and family lab, collect audio and video data and get 
even more work experience with faculty in their studies.

gree that will set you on the path to graduate school, pro-
fessional studies or your dream career visit mtroyal.ca.
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Période d’inscription  
à la maternelle

Quand :  
Du 6 au 10 février 2017 

Où :  
À l’école de langue 
française de votre région.

Trouvez votre école 
www.dsfm.mb.ca Apprendre et grandir ensemble

Inscrivez votre enfant dès la maternelle et offrez-lui  
une expérience éducative unique dans une école  
de la Division scolaire franco-manitobaine : 

 Un apprentissage de qualité en français.
 La maternelle à temps plein.
 Un environnement stimulant et sécuritaire.
 Des activités sportives et culturelles dynamiques.
 Le transport scolaire.

 Un milieu où on apprend  
et grandit ensemble en français.

L’école en français, l’accueil en plus.

The Franco-Manitoban School Division 
(DSFM) has 23 schools with close to 5,500 
students from kindergarten to grade 12, as 
well as an adult learning centre. 

The DSFM is the only school board in 
Manitoba to offer full-time education in 
French all over the province.

Services offered by the DSFM include:
• Full-time kindergarten
• Early childhood services (provided in 

partnership with the community at most 
schools)

of sciences, mathematics and literacy

• Leadership programs for teenagers 
and extracurricular sports and cultural ac-
tivities

• Free school bus transportation
The DSFM recognizes and respects the 

particularities and diversity of its clients, 
including exogamous families in which 
one of the partners does not speak French. 

We also acknowledge the positive rela-
tionship between our students’ academic 
success and their parents/guardians’ par-
ticipation and recognize that the health 
and safety of our students are of prime 
importance.

A quality education is vital to your fu-

which sometimes requires life-changing 
decisions. But at Parkland College, you 
can get the education you need without 
moving far away from home. 

Parkland College provides high quality, 
learner centred education and training as 
a foundation for lifelong success. You can 
complete a university degree or a skills 

started on your career. 
Parkland College partners with the Uni-

versity of Saskatchewan to deliver the 
Bachelor of Science in Nursing at the Col-
lege in Yorkton. Students complete the full 
four-year degree locally and graduate as 
Registered Nurses. Parkland also works 
with First Nations University of Canada 
to offer the Bachelor of Indigenous Edu-
cation in Yorkton and Fort Qu’Appelle. 
This teaching degree provides graduates 
with enhanced understanding of Indige-
nous culture. And the College’s long-time 
partnership with the University of Regina 
continues with the Bachelor of Social Work 
degree in Yorkton. 

But even if you’re interested in another 
-

ally any degree available in Saskatchewan 
at Parkland College. Staying close to home 

-
tion from high school classes to university 
workloads, while cutting down on living 
expenses and saving you money. 

Parkland College also offers a variety 

for careers that need skilled graduates. 

programs are ideal for anyone wanting to 

Health care options are available through 
the Practical Nursing diploma and Con-

If you like working with your hands, the 
Trades and Technology Centre (TTC) in 
Yorkton can be your answer. You can take 
one of several full-time Sask Polytech pro-
grams at the TTC: Agricultural Equipment 
Technician, Heavy Equipment/Truck and 
Transport Technician, Multi-Mechanical 
Trades, Power Engineering, Welding, and 
Electrical. 

And in Melville, students train for ex-

and paramedics. The College’s sprawl-
ing Emergency Services Training Site just 
east of Melville provides ample room for 
hands-on exercises and real life learning. 

Regardless of the program you choose, 
a major advantage of going to Parkland 
College is the small average class size. You 
can have more one-on-one time with your 
instructors and closer relationships with 
your peers – advantages which can help 
you excel in your studies and get a leg up 
on your competition in the job market. 

Parkland College also has close connec-
tions with industry in the region and across 
the province. Many of these partnerships 
are with companies who are looking to 

to great opportunities for students in terms 
of work placements, internships, and jobs. 

And to help you along the way, the Col-
lege’s scholarship program awards close 
to $200,000 each academic year. Students 
taking a full-time post-secondary program 
at Parkland College in the fall of 2017 may 
apply for Entrance Scholarships from 
March to May. More information will be 
made available at scholarships.parkland-
college.sk.ca. 

Parkland College – Your College, Your 
Future. Visit parklandcollege.sk.ca, call 
toll-free 1-866-783-6766, or follow @Col-
legeofChoice on Facebook, Twitter, and 
Instagram.

DSFM offers full-time 
education in French

Parkland College

1.866.783.6766 | parklandcollege.sk.ca

Program Dates Length Location
Tuition  

(Approx)
Credential

Agricultural Equipment  

Technician
Aug - May 36 weeks Yorkton $6,300 Certificate

Bachelor of Indigenous 

Education
Sept - April 4 years Yorkton,

Ft. Qu’Appelle varies Degree

Bachelor of Science in 

Nursing
Sept - April 4 years Yorkton varies Degree

Bachelor of Social Work Sept - April 4 years Yorkton varies Degree

Business Certificate Aug - April 32 weeks Yorkton,
Ft. Qu’Appelle $3,920 Certificate

Continuing Care Assistant Sept - June 32 weeks Yorkton $5,000 Certificate

Electrician April - Sept 20 weeks Yorkton $3,000 Certificate

Firefighter Aug - Oct 14 weeks Melville $10,000 Certificate

Heavy Equipment, Truck & 

Transport Technician
Sept - June 36 weeks Yorkton $6,225 Certificate

Multi-Mechanical Trades Sept - April 29 weeks Yorkton $4,950 Certificate

Office Administration Aug - April 32 weeks Yorkton,
Ft. Qu’Appelle $4,235 Certificate

Power Engineering  

- Third Class
Aug - Jan 20 weeks Yorkton $2,875 Certificate

Power Engineering  

- Fourth Class
Sept - May 32 weeks Yorkton $4,950 Certificate

Primary Care Paramedic Sept - June 41 weeks Melville $5,775 Certificate

Welding Sept - June 35 weeks Yorkton $6,000 Certificate

University - first year Sept - April varies Yorkton varies Credits

Featured Programs for Fall 2017

By the time you apply, the information provided here may change. 
Please visit our website for the latest details.
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An imposing structure rising above the 
aspens and evergreens that line Highway 
5 in central Saskatchewan, Michael Hall 

building inspires awe and curiosity to 

on a picturesque campus and a modern, 

Your Education!

tion, presents prospective teachers with a 

ers to gain valuable insights into their 

out the year with hockey in the rink, and 
soccer, basketball, volleyball, and many 

service, means that students can beat the 
winter blues by having all the amenities 

St. Peter’s College: Live Your Education

Book your tour today!Book your tour today!
St. Peter’s College, Muenster, SK • 306.682.7886 • www.stpeterscollege.ca

17:1c

Apply by Feb 15th 2017!Apply by Feb 15th 2017!
For full scholarship access

Begin your university education in...
• Arts & Science

• Education

• Engineering

• Agriculture

• Kinesiology

• Commerce

• Writing

• Criminology & Addictions

• Medicine

• Nursing

• Law

• Dentistry

• Vet-Medicine

• Pharmacy & Nutrition

The St. Pete’s Advantage...
• Exceptional Instruction

• Friendly Supportive Environment

• Small Class Sizes

• Beautiful Rural Campus

• Student Residence

• Exciting Student Life

• Access to an additional $70,000 
in awards and scholarships
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Saskatchewan Polytechnic is pleased 
to be part of the Essential Skills Social 
Finance (ESSF) project, dedicated to 
improving the skills of unemployed Can-
adians. Thanks to our Saskatchewan in-
vestor, Conexus Credit Union for helping 

kind in Canada.
Canada has achieved an important 

-
nancing for public good. 

The Government of Canada, private 
investors, and colleges and institutes are 
pushing the boundaries of social innov-
ation and impact investing by imple-

its kind in Canada.
As the key project intermediary Col-

leges and Institutes Canada (CICan) is 

through social impact bonds (SIB) to 
raise upfront capital from private invest-
ors who are looking to support societal 

With capital raised from three investors 

– Conexus Credit Union, the Catherine 
Donnelly Foundation, and Dave and 
Pamela Richardson and Family, the Es-

sential Skills Social Finance (ESSF) project 
is now moving forward with the delivery 
of essential-skills training to improve the 

skills levels of unemployed adult Can-
adians.

Essential skills are needed for work 
and learning and help people evolve 
with their jobs and adapt to changes in 
the workplace. Improvements in literacy, 
numeracy and computer use for Can-
adians with low essential skills can create 
better employment outcomes, accelerate 
inclusive growth, and diminish social 
and economic disparities.

If participants in the ESSF project 
achieve a demonstrated skills gain, the in-
itial investments will be reimbursed, and 
investors may receive up to an additional 
15% as a return on investment. 

Through this pilot project, the Gov-
ernment of Canada is testing whether a 
pay-for-performance model utilizing so-
cial impact bonds is an effective way to in-
crease the essential-skills levels of unem-
ployed or displaced Canadians currently 
seeking work, or additional education or 
training. Read more on the Colleges and 
Institutes Canada website.

The annual Aboriginal Student 
Achievement Plan (ASAP) Calendar fea-
tures student, alumni and employee suc-
cess stories.

While some calendars feature cute ani-
mals or silly jokes, the ASAP calendar 
seeks to inspire individuals by sharing 
some of the stories of Indigenous students 
and employees who have found success 
with both personal and educational goals 
at Saskatchewan Polytechnic.

“There are so many success stories we 
could share, it’s often hard to pick only 
12,” says Jason Seright, director of Aborig-
inal Strategy. “This calendar is just one 
way to show people across the province, 
and across the country, that Sask Polytech 
puts a lot of effort into ensuring all of our 
students have an equal opportunity to 
succeed.”

According to Seright, celebrating In-
digenous success is about recognizing 
the importance of Indigenous peoples 
throughout Sask Polytech, within our 
home communities and to Saskatche-
wan’s economy.

Each of the 12 stories are unique and de-
scribe how programs, such as ASAP and 
student services, helped the individual 
overcome challenges to achieve success. 
Erik Mayes, who is featured for the month 
of February, shares his story about travel-
ling all the way from Whitehorse, Yukon, 
to attend the Computer Engineering Tech-
nology program in Moose Jaw, Saskatch-
ewan.

says Mayes. “It was a big help to know I 
didn’t need to do all of that on my own.”

ASAP is an institution-wide strategy to 
provide Indigenous students with a vari-
ety of services that enhance the student 
experience and remove barriers to suc-
cess. Enrolment for Indigenous students 
at Sask Polytech has increased 31 per cent 
since the 2011-12 academic year. Current-
ly representing 18 per cent of the total stu-
dent population, Indigenous students are 
a valued part of the Sask Polytech com-
munity.

“We want to ensure that sharing Indig-

enous success stories is the norm at Sask 
Polytech, not the exception,” says Seright. 
“This calendar is just one way we reach 
that goal and we’re very proud of it.

For more information on ASAP pro-
grams and services or to check out the 
online version of the calendar, visit sask-
polytech.ca/asap.

Ground-breaking Social Finance Pilot 
Assists Unemployed Canadians

Saskatchewan Polytechnic  
celebrates Indigenous success stories, 

every month of the year
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